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NATIONAL INSTITUTE OF TECHNICAL TEACHERS TRAINING AND RESEARCH,

CHANDIGARH

AGENDA FOR THE 324 MEETING OF THE BOARD OF GOVERNCRS
TO BE HELD ON 08.05.2015 AT 12.15 PM ONWARDS

ITEM NO. B.32.1

TO CONFIRM THE MINUTES OF THE 315" MEETING OF THE BOARD OF

GOVERNORS HELD ON 07.11.2014 AT IT DELHI

The minutes of the 31 meeting of the Board of Governors of the Institute held an 07 11 2014 at

IIT Deini were circulated amangst all ts members vide Institute latter Mo NITTTR/Board/315 -

Minutes/ 26524-41 dated 17 11.2014 for their information and comments, if any

A copy of the

minutes is enclosed a5 Annexure - | (page Nos 110 §) Since no comments have been received

from any member, the same may be confirmed as recorded.

ITEMNO.B.32.2 TO NOTE THE ACTION TAKEN ON THE DECISION MADE IN THE 315
MEETING OF THE BOARD OF GOVERNORS HELD ON 07.11.2014

'S No.
B.31.1

B.21.3.8

posts. concurrence of MHRD

Item

Action Taken

TO CONFIRM THE MINUTES |

OF THE 30™" MEETING OF
| THE BOARD OF GOVERNORS |
| HELD ON 02.06.2014 AT INSA, |
- NEW DELHI .

‘ The minutes of the 30" meeting
of the Board of Governors held
on 02 06.2014 weve confirmed

TO APPROVE THE
QUALIFICATION AND
EXPERIENCE FOR FACULTY
POSTS

Noted

As desired Dy the Board of
Governors, the Institute has
incorporated Ph D as qualification
far the post of Assistant Professor

| as per recruitment rules of NiTs

The Board of Governors
| approved the gualifications for |
[ the direst retruitment of faculty '

incorporating  Ph.D. as an
essential qualification for the

post of Assistant Professor as
per the recruitment rules of

MIT's. Before advertising the

W

g

A& letter  No 30102 dated
1712 2014 has been wriften to
MHRD for its approval. Reply is
stil awaited. It is Informed that
the Institute has initiated the
process of advertising the posts
keeping AICTE guidelines, in the
absence of any direction for
change in qualfications It s

. worth mentioning that as per the

!



_|shaT be soug_m
| requirement

of

as

per | previous guidelines of BoGs, due
the | weightage

is given o Ph!ZII|

Memorandum of Association | qualification during serutiny |

| (MOA)

SE-SENIORITY

OPENLY
‘FACHLTY

The legal apinion wi

B2335 | TO CONSIDER THE INTER-
OF
|pnomorea FACULTY

CAS
AND
SELECTED

Il be sought

and shall be placed before lhe_|

newly  consttuted  NITTTR
Council for further decision m|
the matter. |

| B.26.4.4 | TO CONSIDER CHANGE lff)FT A letter No. NITTTRI Admn /RA |

Legal opinion has been sought, |
the same will be placed before
the MITTTR Council a5 and when |
| the meeting is held

| RECRUITMENT RULES FOR 35513 dated 04022015 has

THE POST OF LDC UNDER |

[ 10% QUOTA
I The Board of
| requested the

representative o &

| matter at the earliest possible

been

written to MHRD for |

enhancement of the quota from
10% to 20% Reply from MHRD |
is sfill awaited.

Gaovernors
Miristry |
xpedite the

It iz worth mentioning that as per |
madel recrutment rules for the

post
| NoAB 14017773 07 ESU(RR] |

of LDC [vide lefter

dated 18122007 copy enclosed
‘ as Annexure — |l at page No 10 |
o 12.) 15% M3As who are in the

GP Rs 1800/~ and above can be
| promoted to the post of LDC. As |
per above rule out of above 15%

i)

bt

10% of vacancies shall be |
filed up from amongst the
group D staff who gmssess|
matriculation or equivalent |
qualifications and
rendered 5 years regular |
service in group O on the
basis  of  deparimental
gualifying examinaton  The
maximum age limit ar eligibility
for examination is 45 years (50
years of age for SC/ET) |

have "

5% of the vacancies shall be
filed on seniority-cum-fitness |
from group D employees who
possess  matriculation  or
equivalent gualification |




B.30.5.5 TO CONSIDER CLEARANCE OF DUES OF

B.30.5.9

B.31.4.1

B.31.4.2

LATE DR. DD SHARMA,
EDIC DEPARTMENT

PROFESSOR

The Member Secretary informed the House
that the sons of Dr DD 3harma has filed a
petition in the Hon'ble  Court of Civil Judge
Chandigarn claiming that they are the legal
heirs of Or D0 Sharma and accordingly his
dues may be given to them. The institute
shall honour the verdict of the Han'ble Court
and accordingly release the dues to the legal
heirs

TO INFORM ABOUT THE STATUS OF
Ph.D IN RESPECT OF MRS POONAM
SYAL AND DR. MRS LINI MATHEW,
| ASSOCIATE PROFESSCOR

The Board of Governors advised the instifute
o get information from ather NITTTRs an
the issue at the earliest,

The case is pending
in  Honble Cour
Next date of hearing
5 30.04 2015,

As desired by the
Board of Governars
the Institute has
reguested to NITTTR
Chennal, Kolkatta &
Bhopal to provide the
information

However reply from
walkatta & Chenna
i5 still awaited  Last
reminder was sent on

04.03 2015 fo |
MITTTR Kolkata and
Chennai.  Reply s |
still awaited

PROMOTION OF INSTITUTE FACULTY Noted

MEMBERS AS PROFESSOR UNDER

CAREER ADVANCEMENT SCHEME

The Board of Go{'&mors ratified the action

taken by the Institute, |

UPWARD  MOVEMENT  CASES OF | Noted

ASSISTANT  PROFESSORS  UNDER

| CAREER  ADVANCEMENT  SCHEME

| FROM AGF RS.6000 TO AGP 7000 AND
| AGP R5.7000 TO AGP RS.8000/-

The Board of Governors ratified the action
taken by the Institute

fl
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I ' ; T
B.31.51 TO CONSIDER AND APPROVE THE Noted

MINUTES OF THE 28" MEETING OF
FINANCE COMMITTEE HELD  ON ‘
07.11.2014

The Board of Gowernors considered the |
recommendations of Finance Committea
and approved the same.

B.31.5.2

B.31.5.3

TO CONSIDER AND APPROVE THE‘ Noted |

MINUTES OF THE 17™ MEETING OF
ACADEMIC  COUNCIL HELD  ON
31102014

The Board of Governors appraved the
minutes of Academic Counct held on
31.10.2014

IRREGULARITIES IN THE APPOINTMENT  As desired by @
OF Ms KANIKA SHARMA, ASSISTANT  Board of Governors &
PROFESSOR, NITTTR, CHANDIGARH - | letter has  been
DETAILED CASE ssued fo &l the
pancarned members
alongwith Mrs,
Kanika Sharma wide
Institute letter Mo 754

756 dated

The Board of Governors, after detailed
deliberations on the Commitiee repor,
including looking at the opinions of two

Board members who were not present in the
meeting, directed the institute to close the
case. The Board of Governars also directed
the institute to issue a letter fa the members
of Scruting cum Screening Committee
advising them to"be mare careful in future in
taking up such important issues  Mrs Kanika
Sharma shall also be wamed not to repeat

2012 2014, The
institute has informed
the action taken on

the issue to MHRD. |

B.31.5.4

such act of carelessness in future. |

TO CONSIDER AND APPROVE THE Nated
QUALIFICATIONS AND EXPERIENCE
FOR THE POST OF RESEARCH
ASSISTANT |

The Board of Governors approved the
| qualifications proposed by the institute with

one addiion that the candidates should ‘
have professional experience of three years

in researchifeaching/  preparation  of
instructional material efc




| B3155

B.31.56

B.31.5.7

TO CONSIDER THE CASE OF
FACULTY MEMBERS WHO HAVE
NOT COMPLETED PH.D. WITHIN 7
YEARS FROM THE DATE
PROMOTION AS  ASSISTANT
PROFESSOR UNDER OLD AICTE
GUIDELINES

The Board directed the instilute o
convey the faculty members to
complete their Ph.D failing which their
increment may be stopped

TO CONSIDER
EXTENSION AS PROFESSOR
(RE-EMPLOYED) TO PROFESSOR
¥ K.ANAND

The Board of Governors approved
the extension as Professor (re-
employed) to Prof YK Anand for a
period  of one year beyond
21.08:2014 on the existing terms and
conditions

TO CONSIDER THE REQUEST OF

DR. HEMANT SOOD FOR PAY
FIXATION CONSEQUENT UPON
HIS  PROMOTION AS
PROFESSOR UNDER CAREER
ADVANCEMENT SCHEME

The Board of Governors approved
that the benefit of CAS promotion as
Professor to Dr, Hemant Sood  be
given from the date of his Selecton
Committee mesting i.e 13.05.2010 as

B.31.5.8

per the practice followed previcusly,

OF MRS RITULA THAKUR,
ASSISTANT PROFESSOR
ELECTRICAL ENGINEERING

FROM AGP RS.6000 TO AGP
RS.7000

The Board of Governors approved
the upward movement of Mrs Ritula
Thakur, Assistant Professor  from
Rs.6000/- fo Rs 7000 In future

similar approach can be adopted if |

J
W

FURTHER

CASE OF UPWARD MOVEMENT

As directed by the Board of
Governors the institute has
conveyed to the congerned
faculty members to
complete their PhD vide
Institute letter Mo, NITTTR |
Admn | T12-713 dated
08122014 and NITTTR {
Admn { E-1 1 37923 - 24
dated 04.03.2015  The
decision in this regard of
AICTE is also pending

Moted

Nated

Nated




any candidate has gone abroad aon |
the official duty assigned by the
institute.

'B3159 TO CONSIDER AND APPROVE Noted
|THE ANNUAL REPORT OF THE
INSTITUTE FOR THE YEAR 2013- ‘
2014

The Board of Gaovemors
recommended to the NITTTR Society

| for the approval of Annual Report of
the Institute for the year 2013-2014,
B.31.5.10 TO CONSIDER AND APPROVE ‘ Noted '
THE PERFORMANCE  AUDIT

REPORT OF TEQIP-II

The Board of Gowernors approved
the Performance  Audit

Report of
TEQIP-Il Wortd Bank.

B.31.511 TO CONSIDER AND APPROVE Noted
THE SETTING UP OF NITTTR,
CHANDIGARH EXTENSION
| CENTRES ,

The Board of Governors approved

; the proposal of the Institute for setting
up of NITTTR Chandigarh Extension
Centres in  Northern  States 1o
enhance the outreach of various
projects and programmes of the
Institute.

| B.31.5.12 |STATUS POSITION OF SENIOR | The Institute has requested
TECHNICAL ASSISTANTS AND |t MHRED wide lefter

JUNIOR ELECTRONICS ENGINEER | NoNITTTR!  Admn/RA/

— REGARDING 38312 dated 12032015 fo

examing the propasal far

The promotion case shall be taken | e-structuring - of  Non-

after restructuring of staff structure. | €aching staff. The reply is
still awaited

-

f T 4

B.31.5.13 TO CONSIDER FILLING UP THE | As desired by the Board of

POST *OF CHIEF LIBRARIAN - | Govermnors the institute vide

REGARDING letier No. NITTTR / Admn |
RA 1 33421 - 23 dated

| The Board of Gavernars advised the | 14.01.2015 has requested
' institute to look into UGC guidefines, | NITTTR Chennai. Kolkatia
AICTE guidelines and also get the | & Bnopal to supply the

infarmation {rom aother NITTTRs on gualification & E"‘DE”E”_CE
[for the post of Chief

=
—

0




the issue and put up the proposal for | Libranan, Reply from
the consideration and approval of | NITTTR Bhopal has been
Board of Governars, received on  03.03.2015
However  reply  from
NITTTR  Kolkata  and
I Chennal is still awaited,

| |
B.31.514 PERMISSION TO FILL VACANT The Institute has
FACULTY POSITIONS incorporated  PhD  as
qualification for the Post of

Assistant Professar & sent
T f
The Board of Governars approved to MHRD vide Institute

the proposal of the insfitute to ﬂll UP | letter  No.30823 datad
Ngefpests at the level of Assmtf‘;mi 23122014 for approval
Flor e et s Rl o s avan o

; - advertisement for filling up
o o0 | e o of sl
Professors, in the AGP of Rs, 8,000 Eg‘gf:*‘s‘;i'fen . i

newspapers. Last date for
receipt of applications is
May 15, 2015

B.31.415 TO CONSIDER AND APPROVE Noted
THE PLACEMENT OF DEAN
ADMINISTRATION

The Board of Governers turned down
the proposal of the Institute

ITEM NO.B.32.3 REPORTING ITEMS

ITEM No.B.32.3.1 TO REPORT THE CONFIRMATION OF INSTITUTE FACULTY
MEMBER

The Chairman, Board of Governors, vide U.O. Na NITTTR/34 dated 11 02 2013 has approved the
confirmation of Mr Amardev Singh. Assistant Professor, EDIC wef 17.082014. who has
already completed his probation period successfully

ITEM NO.B.32.3.2 TO REPORT REGARDING ENHANCEMENT OF REMUNERATION OF
THE PROJECT ASSOCIATES

The remuneration payable to the Project Associates working under various projects of the

institute, which was in the range of Rs 6,000/ to Rs 10,000 per month, was approved by the

7
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Board of Governors during the year 2009 This remuneration in today's scenario is fairly less and
it has become difficult for the institute to hire the services of relevant persons for the same
Keeping in view the above reason in mind the remuneration of the following persons working
against the PWD Project of Rural Development Department in the Institute has been enhanced
from December, 2014 cnwards vide office order No 194 dated 23 12.2014 Othier terms and

conditions were kept as same mentioned in the appointment letters issued against No6887-59

and 5890-92 dated 03.08.2014. However, for enhancement of remuneratian of Froject Associates
to be hired in future, a separate item No.F.2932 is being placed in the Finance Committee

mesting for consideration

Sr. ‘ Name (Sarvshri) | Designation | From [To
No.

1. | RajKumar | Project Associate  Rs 8000 permonth | Rs.10,000/- per monih '
Z. | Ajay Kumar Kuthial | Project Associate | Rs, 8,000/ permonth | Rs 10.000/- per month |

ITEMNOB.323.3  TO REPORT REGARDING THE PAYMENT OF GRATUITY TO THE
EMPLOYEES WHO COME UNDER NEW PENSION SCHEME

Cue to non availability of clear orders from Govt. of India or from Pension Fund Regulatory &
Development Authority (PFRDA), New Delhi regarding admissibility of retirement gratuity to the
employees who come under New Pension Scheme, the Board of Governors of the Institute vide
item No.28.2 of its 29" meeting held on 2.1 2014 had decided to pay the gratuity to Dr. KM
Rastogi (Ex-Professor) after taking affidavit, duly attested by the first class magistrate, indicating
that the entire amount of Gratuity will be refunded by him without any protest [ objection, as will
be decided by the institute authorities or in case instructions | rules | orders relating to New
Pension Scheme are Issued by the Government of India any time at a later stage which do not
entitie him to gratuity

After the retirement of Dr KM Rastogi, the following employees who were also under New Pension

Scheme and retired after ataining the age of superannuation had been paid gratuity,

_SrNo. | NameofEmployee | Date of refirement _ Amount of Gratuity Paid |
1 Dr & Chatterji, 31122014 Rs. 10 Lakhs

Professor &  Head

Electrical Engineering _

2 3hri Surinder Singh, 31.3.2015 Rs.6,14, 713/

Assistant _
.--"'/d—--

-




The above employees were also paid the gratuity subject to the condition that the entire amount of
gratuity paid ta them will be refunded by them without any protest / objection, as will be decided
by the Institute authorities or in case insfructions / rules ! orders relating to New Pension Scheme
are issued by the Government of India any time at ater stage which do not entitie them to gratuity
The above empioyees have submitted affidavit (duly attested by the first class Magistrate)
indicating that If under any circumstances the recaverable amount is not refunded by them the
same will be recovered from the CPF amount which is aiready lying in the Institute Account till any
final decision / instructons |/ rules | orders relating to New Pension Scheme are taken by the
Government of India), It is worth mentioning here that institute in the past has sent many request
to MHRD to issue guidelines in regards to admissibility of retirement gratuity to employees under
New Pension Scheme, 2004, Last request was sent or 1504 2015 In-spite of repeated requests

on the issue, till date no clear cut directions have been Issued by MHRD

ITEM NO.B.32.4 ITEMS FOR CONSIDERATION

ITEM NO.B.32.4.1 TO CONSIDER AND APPROVE THE MINUTES OF THE 29w
MEETING OF FINANCE COMMITTEE HELD ON 08.05.2015

The 28" meeting of Finance Committee of the institule will be held on 08.05.2015 at 11.30 am at

this instilute.  Agenda papers for this meeting are atiached herewith as a separate. tooklet

{Annexure - Ill}.  The minutes of the meeting of Finance Committee will be placed at the time of

the meeting of the Board of Governars for its consideration and approval

THE BOARD OF GOVERNCORS MAY KINDLY CONSIDER AND APPROVE

ITEM NO.B.32.4.2 TO CONSIDER AND APPROVE THE MINUTES OF THE 18™
MEETING OF ACADEMIC COUNCIL HELD ON 08.05 .2015

The 18" meeting of Academic Council of the institute will be held on 08.05.2015 at 8.15 am
fgenda and minutes of the meeting of Academic Council will be placed at the time of the meeting

of the Board of Gavernars for its consideration and approval

THE BOARD OF GCVERNORS MAY KINDLY CONSIDER AND APPROVE



ITEMNO.B.32.4.3 TO CONSIDER AND APPROVE THE OPERATIONAL PLAN OF THE
INSTITUTE FOR THE YEAR 2015-16
The Operationai Plan of the Institute for the year 2015-16 has been enclosed in the Agenda of

Academic Council meeting at itern No.A.18.5, which shall be placed at the time of meeting

THE BOARD OF GOVERNORS MAY KINDLY CONSIDER AND APPROVE

ITEM NO.B.32.4.4 TO CONSIDER GRANT OF PROMOTION TO MR. SUDHAKAR RAQ
PATANGE FROM THE DATE OF ELIGIBILITY UNDER AICTE CAS
REGULATION DATED 08.11.2012

Shri P. Sudhakar Rao, Assistant Professor, Mechanical Engineering Department vide his letter
dated 24.10.2014 (Copy enclosed as Annexure IV at page No.13 to 14) has requested to grant
him upward movement from AGP Rs.6000 to AGP Rs 7000/~ from the date of eligibility under
AICTE requlations dated 08.11.2012

shri P. Sudhakar Rao had joined this institute as  Lecturer in the depariment of Mechanical
Engineering on 7.10 2004,

As per AICTE quidelines dated 532010 an Assistant Professor possessing Masters degree in
the relevant branch/discipline shall be eligible for the AGP of Rs.7000/- after completion of 5 YEars

service as Assistant Protessor and after completion of six weeks training programmes,

Shri P, Sudhakar Rao had joined this institute as Lecturer in the department  of Mechanical
Engineering on 7.10.2004 He had completed five years service on 7 102009 and required
training programmes on 25 12 2009,

He was interviewed by the duly constituted selection commitiee on 18.01.2011 and was given the
upward movement from AG Rs.6000 to AGP Rs.7000/- wef 18.01.2011 ie from the date of
interview as per existing rules

Now the AICTE vide Gazette notification F No.37-3/Legali2012 dated 08.11 2012 has clearly
issued terms and conditions and ather criteria e date of eligibility to be adopted for promotion
under CAS for the teachers and other academic staff in technical institutions {degree} -
regulations 2012, These regulations were approved in the 277 meeting of Board of Governors
held on 274 2013 vide item No B 27.5.7. As per AICTE gazette notification dated 8.11 2012, the
candidates who fulfill all other criteria mentioned in these requlations, as on 05" March, 2010 and

It
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till the-date on which these regulations are natified, can be considered for promotion from the date

on ar after 5% March, 2010 on which they fulfill the eligibility conditions,

Mr P Sudhakar Rao had completed all eligibility conditions such as length of service and
required training programmes on 25 12 2009 and thus he becomes eligible wef 2512 2009,
However, as per notification dated 8.11.2012. he can be considered for promotion anly from 5
March, 2010 instead of 25.12.2008

Keeping in view the above, the Board of Governors may kindly consider promotion of Mr
Sudhakar Rac Patange wef 5 March, 2010 Instead of from the date of interview 1.2 18.01.2011,

THE BOARC OF GOVERNORS MAY KINDLY CONSIDER THE REQUEST OF
MR, SUDHAKAR RAC PATANGE

ITEM NO.B.32.4.5 TO CONSIDER GRANT OF LIEN FOR FIVE YEARS AGAINST THE
POST OF PROFESSOR ETV IN RESPECT OF DR. S5 PATTNAIK

On appointment of Or 83 Pattnaik, Professor & Head Education Television Centre of NITTTR
Chandigarh, as Vice Chancellor of Biu Patnaik Univeresity of Technology, Odisha, he was
relieved of his dulies from the Institute on 1203 2015(AN) so as to enable him to join his new
post of Vice Chancellor, Biju Patnaik University of Technology, Cdisha. Dr. Pattnaik was allowed
retention of lien against his permanent past of Professor Education Tefevision Centre for a period

of two years from 13 3 2015 in the first instance which can further be extended for one year more

as per rules

Dr. 35 Pattnaik vide his letter dated 24 3. 2015 has requested to grant him lien for full term of five
years as Vice Chancellor Biju Patnaik University of Technalogy, Rourkela, Odissa.

Rules on Retention of Lien

If'@ permanent employee is selected on the basis of his application for the posts in other Central
Government deparimentioffices/atate government, his lien may be refained in the parent
department for a periad of 2 years. The official, who joined a department/ofiice where he is not
confirmed within a period of 2 years due fo some reason, may be permitled to retain the lien in the

parent deparimentioffice far one morg year

V.




It is worth mentioning that in the past Dr. 8K Bhattacharya, Former Principal of the Institute was
appointed as Principal, TTTI Calcutta for a tenure of five years He was allowed to refain fis lien
as Professor Electrical Engineering initially for a period of two years Later on Dr 8K
Bhattacharya had requested to extend his lien upte five years ie. full term of his tenure as
Principal, TTT! Calcutta The matter was discussed in the 55" meeting of the Finance &
Personne! Committee held on February 26, 2001 as well as in the 88 meeting of the Board of
Governars held on 27.2.2001 and it was decided that the case may be referred to the Ministry for
consideration and decision  Both Technical Bureau as well as the IFD of the Ministry was In
favour of granting extension of lien fo Or SK Bhattacharya even at the time of the above
meetings However in view of the decision of the Board of Gavernors the matter was referred to
the MHRD. The MHRD vide letter No F 8-82001 TSV dated 11 June, 2007 had advised the
institute that as the postof Principal in TTT11s & tenure post of 5 years and no incumbent gels a
lien on such a post, itis rot possible 1o terminate the lien of Dr. Bhattacharya on his substantive
post of Professor in TTTTI Chandigarh Therefore the case of Dr. Bhattacharya may be
considered and finalized by the Institute.  Accordingly the then Chairman Board of Governors on
the advice of Government of India, Ministry of Human Resource Development vide its letter
referred to above had granted exiension of lien to Or. 5K Bhattacharya, former Principal against
his permanent post of Professar Electrical Engineering for the full tenure period of five years
subject to ratification of the decision by the Board of Governors, The action laken by the
Chairman, Board of Governors regarding approving the extension of lien of Dr. 5K Bhattacharya,
former Principal TTT| Chandigarh on the post of Professor Electrical Engineering Cepartment of
TTTI Chandigarh for five years was ratified, Copies of Gowt of India letter No.F 8-8/2001 TSIV
dated 11 June; 2001 and decision of the Bo;m} of Governors are enclosed as Annexure - V at
page No.15 to 20 for kind perusal of the Board of Governors

Keeping in view of the above fact, the Beard of Governors may consider the request of Dr. 55
Pattnaik for grant of lien for full term of five years,

THE BOARD OF GOVERNORS MAY KINDLY CONSIDER AND DECIDE

ITEM NO.B.32.4.6 TO CONSIDER RE-EMPLOYMENT OF SHRI G.B PANDEY, SENIOR
PRODUCER BEYOND THE AGE OF SUPERANNUATION

Shri GB Pandey, Senior Producer, ETV Department of this Institute will be retiring on 30.05.2015
after attaining the age of superannuation i e 60 years after rendering a service of maore than 28

long years at this Institute. He has requested to permit him fo continue making his humble
12




it is worth mentioning that the Gowt .of India vide letter Mo F No 22/35/2011-EQ(SM-1) dated 24
September, 2014 & 26012/6/2002-Estt.(A) dated 9" December, 2002 (copes enclosed as
Annexure - VIl at page No.25 to 30} has directed that no proposal for employing a government
servant beyond the age of superannuation of 60 years shall be considered. It is also clarfied that
no person can be appointedire-appointed to Central Government service after the age of
superannuation of 60 years through cantract

Although there are no rules to employ government servant beyond the age of superannuation but
keeping in view the above activities being undertaken by Mr. GB Pandey, permission may kindly
be granted to re-employ Mr. GB Pandey beyond the age of superannuation for period of one year
in the first instance.  He will be paid emaluments equivaient to the last pay drawn minus pension

as a consolidated amount which shall remain the same throughout the tenure of re-employment.

THE BOARD OF GOVERNORS MAY KINDLY CONSIDER RE-EMPLOYMENT OF SHRI
G.B PANDEY, SENIOR PRCDUCER BEYOND THE AGE OF SUPERANNUATION

ITEM No.B.32.4.7 CHANGES MADE IN THE QUALIFICATIONS AND EXPERIENCE FOR
NON-TEACHING POSTS ADVERTISED AGAINST ADVERTISEMENT
No. 142-2/2015

The institute had advertised 51 non-teaching posts against Adv. No. 142-2/2015 (copy enclesad

as Annexure - VIl at page No.31) The following changes have been made in the

qualifications, experience. age efc.

Sr Name of Post Existing Qualification Changes Proposed (if any}
Hﬁ - - —_ - —_— - e — ., —
1 Sargr Produchon Assistan: 3 years diploma nany branch of | 3-vears diploma in any branch of gaineERng

erginegrng from @ recogmeed msklule | bom & secognized instlule with & minimum of
with-a minimum of § yesrs experence | 5 years  gsperence  n curmdulum
noocumouum  dewalcomens!  and | development  and nstructional | mateeal
instuctiondl  malena Draparatan i | preparation inengineenng | Science subjects
engineanngiscience  subjects ol | at polylechmc dgvel ©R & diploma
pefylechnic level. wnematography film: producton from FTI o
oR equivatent with a memimam cof 5 years
& Bachelors degres. in scenceitins! | 2XPEMEnce. n flm  produchon m an
Commerse  fom @ recogneed | OrgAnizaton  connected with TV film
| unwersily or ca diploms  n | Sroduction

| cnemalographyifim  proguckon from | OR

| ETil-or equivatent with a mmmum of-3 | & degree n Engineenng from recognized

| vears sxpenence in film production m | Uewersitydinstilute: with -a fare tor creafve
an-arganzalan connected with TV film | wrling/drawing! paintingfliustrabon A very
OR gooe command of Englsh language with the

& degree o Enginesring  from ability o express precisaly 15 essentia
recognized  Unwersitylnsiitute with a

flars for cresbve wring [ drawing | | A2 Limul 35 years




contributions to the cause of praducing non-print instructional material and ofher activities in the
ETV Deparimeni even after his superannuation in the form of re-employment as per the
government of India norms. A copy of his request is enclosed as Annexure — VI at page No.21
to 24.

His request has been forwarded by his Head of Department for kind consideration

Presently Mr. Pandey, Senior Preducer is contributing consistently to the Educational Television
Centre In the production of educational video films: Some of the contributions made by him are

eniisted below

» Production of Educational Video films with the support of Institute faculty from varipus
departments

» Training of a large number of technical teachers in script writing and video film production
techmigues for making educational subject based video films/lecturers

« Coordinating and conducting a large number of STCs/Certificate courses af
regional/national level in imparting instruction related to educational video film production

= Production of a number of lab based films in vanous engineering areas including the
package of films on Civil Engineering

« Produced instructional material (video fims) on the subject of MICROPROCESSORS
The package included production of 50 lessons on the subject including the interactive
sessions that were recorded while doing the live telecasting fram IGNOU studios in
collaboration with ISRO

» Production of video films for induction training of teachers for use in the ICT based
teactung from the ETV, NITTTR, Chandigarh studios which is successfully being
conducted for the last two years now

« Production of video fims for the Election Commission of India on the use of
EVis{Electronic Voting Machines

= Production of large number of high guality documentary films for industriesieducational
institutions/research institutesfUniversities in the states adjoining Chandigarh, there by
generating IRG for the Institute

» Playing a significant role in the smoath telecast of ICT based training programmes as well
as subject based STCs for the faculty with recewing ends at Pelylechnics/Engg.
Colieges/DTEs etc:

The ETV Department has one sanctioned post of Senior Producer and one Producer.  Both posts
are filed by direct recruitment on all India basis. The officer on next lower post cannat be
promoted as per recruitment rules. The Educational Television Centre is currently playing a very
significant role in imparting training to technical teachers with the effective use of ICT utilizing the
modern television studios at ETV Centre thereby reaching the farthest teacher in the country and
providing them guality education by inviting the best teachers from across the country to make
tneir best expertise avallable to them without any discrimination. Mr. GB Pandey is doing his jab
efficiently.

-~




painting | listrabon A very good

command of English language with the

abilily lo pxpress pracissly 15 B55Entia:

lcopy enciosed as Annexure -IX at
page No.32 |

Aceounts Officer

=

3 | Accounlant

ol mare than 45 yeses
feopy anclosed as Annexure - X at
page No.33.)

Az Limit Not less thar 35 years and |

Oinly age limil has bean changed, (nstead "l
3545 years as appraved earher 1f is tily 45
years

Ane Limit Mol fess fran 35 years and
not meee [han 45 years
copy enciosed as Annexure — X at

Only age imit has heen changes. Instead of
3545 years as approved earlier s iy 45
years

page No.33.)
£ Tachnician & yoon d-nlo:u i _'apnfﬂpr-B!H 'hre?p@ammnma in 'apprabrEe branch
‘ branch of enginesnng with 2.3 years | of engneanng wilh mintmum 55% marks and
prachcal expenence in an indusiry or | 3 years prachical expenance inan Indusgiry or
research lanoralory research laboratory
‘ OR *Apprapniate pranch have been clanfied s
IT1 Ceriticate with five yedss pracheal | = Theee vears diploma in Civil Engg
sapetience I Indusiry  Persons wilt | »  Thres yEars Gipoma in Compier
| CT gualfications and experience in the stience and Engneanng
apptopreate field will be prefered »  Thee yedrs dipiama in Eectnoal
Age bislow 35 years |copy enclosed as . E:?e:m::i T
‘ Annexure - Xiat page No.34. Elecbones  and  Communication
Chineering
s Three years dipioma in Mechanicai
Engineerning/Productan Engingsning!
| I_n:lusmal Engineanng Automobiis
=it ——— .
3 Estale Assistant Agacd diploma i Civit Engineensg | Trres years dipioma in Cwvi! Engineenng with
| with prachcal experence of 7 1o 5 mnimLm 55% marks and  prachcal
YEArS 10 mainlenange of Buildmg | expenence of 3 YA N manienance of
Warks iwapy  encinsed  as | Building Works
Annexure - Xl at page No.35.)
| & Muh Skilled Astendams Middle Pazs The qualification for 1re past of Mulli Skillen
Attendanis 15 kepr as 0% Pass ar Tl
Ceribcate  This.ls as per GOI, Depariment
‘ of Personnal and Tramng CM No 4B
1ANMTER008-E0AR) dated  30.04-2010
: wEapy enclosed a5 Annexure Xl at page
|| | No36 1037
Age Relaxation

Under the general instructions uploaded on institute website, under the head age relaxation it has
been conveyed that upper age limit may be relaxed for deserving candidates with merits at the
discretion of the authority, This has been done on the similar lines as done by NITTTR. Kolkata in

their advertisement (copy enclosed as Annexure -XIV at page No.38 lo 45)

candidates who are highly meritorious and deserving.

THE BOARD OF GOVERNORS MAY KINDL

MODIFICATIONS

A

\\/Z/

o give a chance to

Y CONSIDER AND APPROVE THE



MODIFICATIONS IN  QUALIFICATIONS, EXPERIENCE AND
ACADEMIC PERFORMANCE INDICATORS (APIs) SCORE FOR THE
POSTS OF ASSOCIATE PROFESSORS ADVERTISED AGAINST
ADVERTISEMENT  No. 97/2015

ITEM No.B.32.4.8

The institute had advertised 09 posts of Associate Professors (Group-A) in the Pay Band of Rs
37400-87000 with AGP of Rs 8000/~ against Adv. No. 97120 (copy enclosed as Annexure - XV at

page No.46 to 53). Modifications in gualifications, experience and Academic Performance

Indicators (APls) have been done which are reproduced below,

5r. MName of Post
- HDI 4

1 Associate Professor
Elactrical Enginearing

Elaclnss ang
Communicaton
Engingering

-G-hangee F';wﬂsed {ii_a?y] —|

Academic Qualifications

Pr T in EngineanngiTechnoiogy in the
appropnate discipine with BEE Tech and
MEM Tech it Electral Enginesring. with
First  class o equivatant  aithet
BEE Tech or MEM Tech

Expanence

Five: years in leaching research andior
inctustay, oul oF winch at least two years of
pest Ph D expanence

Hote:

I a classidwsion s not awarded at
Dacnelor-and! Master Dagres & minemum
of G0% marks i agoregale shall be
considerad equivalent 1o first classidias:on
fa Grade Point system 5 acopled. the
GGPA will be converted inta equivalent
marks-and minimum CGRA shall be 675 In
the scais of 10 =

The axshng facutty will conmue to be
govemed by the qualtifications as per the
i approval process, tl the bmia they
cantinue im fhecexisting nstitute . Hence,
the faculty member working n the insfilufe
possessing the quatificalion & per the old
approval process will alea be sligible (Ref
clarfication by AICTE under FAD and wds

| Deshmukh. D (a-Gov)
2| Assooale Prolessor Ph D n EngineenngiTechnalogy n e

letter nodated 28" June, 2011 fom Dy

appropriate clsoping with BEMB. Tech and
MEM T=ch s Elecironic ard
Communication  Enginesrirg with  Firsgf
chass or equvalent either in BEB Tech or
MEIM Tach

Expenonca
Fiva vears i leaching, research andior
[ndusiry, out of which af keast two years of |
pasl Ph [ expenence

16

'BEIB Tech and MEM Teeh m relevant |

branch wiin First Class or aquivalent sither in
BE/ B Tech of MEM Tech angd PhO ar
anuivdent in gppropnate discipling

Post PhD publicabons and guiding. PRD
sludents s highly cesirable

Expenence

Mimmum of 5 years expenence it teaching!
rasearchindustry of which 2 years post Ph
EAperiRnGE o5 desiratis

Hate:

ifa class/davsion is not awarded & Bachelor
and Master Degree | minimum af 50%
marks: naggregate shall be considered
equivalent lo first classidwvision. If 2 Grade
Paint system 15 adooted. 1he CGRA will be
coneered b eguivadent  marks and
minumiem CERA shall be 8 75 in the scale of
10

BEB Tech snd MEMTech mn reievanl
branch with Firs) Ciass ar equivalent edner in
BE! B.Tech or MEM Tuch and PR D or
equrvalent, in approprizle dsciplne

Fost PhO pubdizations -and quiding FhD
students is highly desirabile

Mimimum of 5 years expenence in leaching!
researchindustry of which 2 vears post Ph.D

| expenence s desirable




Maote;

Il & chssidwvision s nol swarded al
Bachelor ana! Master Degres & minimum
of B0% marks n agoregate shall be
consideres equivaent ta firstclassidivisian
It & Grage Pownt system - adopted, the
CEPA wil be convertad o squvalent
mifes @nd minimum C5PA shall be 6 75 in
ihescale ot 1

The eusting faculty wil contrue 1o be
governed by the qualficatons as per the
oid approval precess Bl the fime they
continge in the existing nsklule Hence the
faculy memoer working 0 Ine inshiute
possessing Ine quaiiicalon as per the oid
approval process wil also be eliglbse (Ret
clarficaton by AICTE under FAD and yide
leties no,daled 26" June 2011 from O
Destimukn, DD {e-Giov)

Mte-

[F'a classidivisan 15 rot awarded at Bachelor
and Masler Degrae, 8 minimum of 0%
marks i aggregate shall be consitaned
eauvalent 1o first classidivision 1f 5 Grade
Faint syslem s adopled the CGRA will ke
converted avlo equavalent  marks  and
mnEum CGRA shal be 6 75 o the scala of
10

Assotiale Protessnr

| Applied Scignce

Atadamic Qu_a,]ihcatmns

PhD m faculty of Scence with st Class
gegree At Master's ang Bacheior's |ewsl
in Sience (Physicstdathematics:
Chemisty)

Cxpenence

Five years o ddathing, research andior
industry, oul of which @ least two yedrs of
peat P O expeniance

Nole:

IFa classidivision 15 not awardes ar
Bacheior and Master Degree, 5 mdimum
of B0% marks i aggregate shal -ne
considered equivalent o first classidwision
Il @ Grade Paint system s adopled the
CGPA will be convered inlo equivalent
mares and minimum CGPA shal be & 150
the scaim ol 10

PhD n Faculty of Science (Physice) with =]
Class degree ol Master's (Physics) and
Bachelor s ievel in Science:
Posl PRD pubhications ard guiding PRD
sludents 15 highty desirable

Experignga

Mlinimam af § years expenience i feachmg!
researchindustry of which 2 yeass pesi PR D
expenence = desirable

Molg.

Il & cass/dmsicn & nol awarded at Bachelor
andMaster Dagree, a minimum of GO%
MAME I agaregaie shal e congidered
equivalent [0 firs) ciassiivision 13 Grace
Foint systemis agopted, the DGR wil be
comnverted  mto: equivalent marks  ang
mnirram CGEPA shall be 6 75 M the scale of
1.

Azsociate Professor
Entreprenaurship
Daveloprent and
Industrial Coordination

Academic Cualficaions

PR3 in Engmeanny ! Techrology ¢
Managemer| win BEB Tech and MEM.
Tech mn any beanch of
Engnesnng/Engineerng Educabon!
Master's in Management with First class o
equivaien! ether at Bachelor's or Mesters
gyed

Expenence

Five years i taaching, research andior
ndustry, cul of whieh 8l least twa years of
post Ph D eepenence.

Mote
Il & classidivision. & not éawarded al

i Bacralor and! Masler Degres, 2 minimum

of 60% marks n aggregale shal oe
coosiderad agquivakent 1 fisst classidivigian
Ita Graoe Poant system s adopled, the

Fh. 0 on Engireering Tachrglogy!
Management wilh BE/B Tech and ME/
MTech in any beanch of Engineenng!
Engineenng  Educalion ¢/ Maslers in
Ransgement win First Class or eglivaan
‘eidnar at Bachelors o Masters lovel Post
PRl pubfications and guiding PHO students
& nignly desirable

Exponence

Minimum of & years expenance in teaching
researchindustry of whoh 2 vears post PR D
EXPENIENCE 15 Uesirable

hete:
I" & plass/tvison is not awarded at Bachelor
and Master Degrae a mmimuem of 605
marks N aggregate shal be considered
equivatent 1o first classidvision I & Grade
Paint system is g_dmpted_ 1ha CGRA will be

|7



¥

GERA will be converted inty equivaient | converted, o equivalent marks  and ||

marks anc-rmemum GEPA skl be 675 in
Ihe scale of 10

The existing faculty will confinue 1o he
governed by the qualifications as per 1ne
ol appioval pracess 11 the time iney
conbnue in the exsing insfituse Hengs, the
facutty member working i the institule
possessing Ine gualficabon as per fhe oid
approval process will aiso be eigitse {Ref
clarfication by AICTE under FAQ and vide
letfer o datec 287 June, 2011 from D
Deshrukh. 0O (e-Gow)

mirsmim CGPA shall be 6 75 i the scale of
n

| Assnciats Professar

Lurmeulurm Dovelgpment
Cenire

Acagemc Cualficaions

Pho [ mn  Enginesdng!  Technelogy!
Management with BEE Tech and MEM
Tech n any branck: of
EnginserngEngineerng  Education! win
Firsl class or  equivalan)  elber 3
Bachalors or Mastar's leye!

Expenience

From yeurs 9 lesching, research andf
industry, oul of wrich at least two years of
post PR D expenence

hiate

IF @ classdvision s nol awarded &
Bachelor and/ Master Degree. & minimum
of 60% marks i aggregaie ghall be
considerad equivalant o firs) classidivision
Il'a Grage Poinl sysiem is adopled. the
LGRS will be convered inlo equivalen)
marks and minrsum SGPA shall be 675 in
Ihescale of 10

Tne exsting faculy wil confinie o be
gowemed by the qualificativng as par the
oid approval process til the Lme they
conrug i the ewstag nstitute Herce,
the facully member wortng in [ne institute
bossessing he qualifcation &s per the cid
approval process will asa be elgible (Ref
clarifization by AICTE under FAD and vide
letier ng dated 28" June, 2011 from Dr
Deshemukh 0O (2-Gov)

—

PhD R Engiesticg ¢ Teshnoiogy |
Managermant - with  BEBTech  and
MEM Tech in any- brangh o Engineering!
Ergineering Education with Sl Ciass ar
equivaien! einel al Sachelor's or Maslers
fevel

Post PRD poblications and guding PhD
students is highly desirable

Espenence

Wirimum ol b years expenence n taachsgl
rasearchindusing of which 2 years past #hD
expefience is desirable

biote:
IT & classidivision = not awasded al Bachelor
ardiMaste: Degree, & mimmum of BO%
maks 17 aggregate shall be . considersd
equivaen] to firsl cassdvision [T a Grade
Poat system (s adoped, the CGPA wil be |
converded  inip ecuvalen] mares  and |
minimarm CGPS shall be 8§ 75 0 the scale of
10

T4

Asgociate Professos
Medlia Centre

Academic Qualhcatons

Prh 2 Engineenng / Technology
Managemen! with BES Tech and MEM
Tech in any beanih af
Engineering/Eneinearng  Education  wilk
First clags or equivaient edner &l
Bachietor's or Magser s level

Expenence.

Fiva years n feaching, researsh andisr
industry, out of which at least twa years of
post B0 0 expenence

Nt

It & classidvision 15 nol awarded al

BhD in Enginesntg | Technniogy
Mansgement  wih  BE@Teth  and
MEME. Tech in iy pranch v
Engifngring/Enginessing Education wih First
Class or equivalent either al Bachedors o
Masters level Post Prll publications and
quiding Ph students is highly desirabie
Expaniancs:

Migimism of § years Bkpenence o laching)
feseamhindustsy af wheh 2 vears past Oh 0
Saperience is desianle

Note.

i & classidivision & net awarded at Bacheiar
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Bachelor ang/ Masler Degiae, & minimum
ol B0% marks i agoregate shall be
corsdered equivalent fo first classidivision
It-a Grage Porit 2ystem 15 adopled, the
CGPA wil be convered il equivalant
marks and minimum CGPA shail be B 750
fhe scate of 1)

andiMasier Degres, a minmum of B0% |
matks in agaregale shal be considered
Bguivaient 1o Tist classidivsion. i 2 Grade
Poant sysiem is adopled, the CGRA, will ba
comveded Mo equivalent marks  and
mimmum CGPA skall be § 75 i the scale of

10

The ewshng facufty wil confirue to be
governed by tne qualifications as per the
old approval process | the fime they
conlinue in the exsting ngtilule  Hence
the faculty member working in the instiluke
possessng the qualhicaban as per the old
| approva precess will alse be ehgitse (Ref
cianfication by AICTE under FAD and vide
letler no. datea 28%  June 2611 o Dt
Deshmukn, DD (e Gov)

BOARD OF GOVERNORS MAY KINDLY CONSIDER AND APPROVE ABOVE
MODIFICATIONS

ITEMNOCB.3249 TO CONSIDER AND APPROVE THE STUDY LEAVE FOR

COMPLETING Ph.D WORK

Shri Suresh Kumar Gupta, Associate Professor Curriculum Development Department vide his
lefter dated 27.01.2015 (copy enclased as Annexure - XV at page No.54) has stated that he s
registered for Ph.D in Faculty of Engineering & Technology at Punjab University. Chandigarh on
part time basis and his Ph.D work is in progress and now he wants devate his full time to complate
Ph.D work at the earliest He has requested to grant him study leave of 4 months from 1.3.2015
o 3006 2015, His request has been recommended by his Head of Department It is worth
mentioning that permission for pursuing Ph D has already been given ta Shri Suresh Kumar Gupta
vide Office Order No.26 daled10.052002

It is worth mentioning that Mr. Suresh Kumar Gupta was granted in situ promotion under the
Career Advance Scheme aof AICTE as Assistant Professor in the pre-revised pay scale of Rs.
12000-420-18300 wef 02.12.2006 subject o condition that he will complete his Ph.D within a
period of seven years. His seven years had completed on 02,12 2013 Accordingly his case of
non completion of Ph.D with in a period of seven years was placed in the Board of Governars.
The Board of Governors in its 31% meeting (vide item no.B.3155) held on 07.11.2014 had
directed him to complete his Ph D, failing which his increment will be stopped,

G-




The rules approved for sponsoring faculty members for PhD programme under faculty
development programme are silent regarding grant of study leave.  However, as per Gowt, of
India rules {copy enclosed as Annexure - XVIl at page No.55 to 57) a government servant with
not less than five years service can be granted study leave for undergoing & special course
consisting of higher studies or specialized training in a professional or technical subject having a
direct and close connection with the sphere of his duties or being capable of widening his mind in
a manner likely to improve his ability as civil servant, The study leave can be granted for
maximum period of 24 manths and this will not be debited to the leave account. The requisite

Bonds in the prescribed farms is required to be executed by the official

It is pertinent to mention here that similarly in the past, study leave was granted to Mrs Ritula
Thakur, Assistant Professor, Electrical Engineering Department for carrying out research wark as
a part of her Ph.D at National Peanuts Laboratory, Athens, USA for a period of six menths without
any financial liability of the institute and the same was rectified by the Board of Gaverncrs

Since Mr. Suresh Kumar Gupta wants to devote his full time to complete Ph.0 wark at the earfiest.
He has requested to grant him study leave of 4 months from01.03.2015 to 30.06.2015.

THE BOARD OF GOVERNORS MAY KINDLY CONSIDER AND APPROVE

ITEM No.B.32.410  TO AMEND THE POLICY OF ROTATION AND THE RULES OF
ROTATIONAL HEADSHIP IN ORDER TO MAKE IT MORE
EFFECTIVE

The policy of rotation of headship was approved by the BOGs in its 19v Meeting held on
15.3.2011 against Agenda item No.B.17.3.6. The decision taken by the BOGs is reproduced as
given below.

“The Board noted the infarmation received from different organisations and approved the
rotation of headship to be Introduced only upto the level of Professars in those academic
departments which have more than one professor, imespective of whether they are
directly appointed or promoted under CAS
No Rules of rotational headship were approved by the BOGs while above decision was laken  In
pursuance to the above decision the then Director of the institute took a decision that the term of
rotational headship shall be three years and accordingly orders of rotation were issued vide Office
Order No 46 dated 31.05.2011, copy enclosed as Annexure - XVIll at page No.58 to 59 which

were also ratified by the BOGs in its 20" Meeting
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Thereafter, the BOGs in its 231 Meeting vide Agenda item No.B.23.3.7 approved the rules for
operating system of rotational headship A copy of the same is enclosed as Annexure - XIX at
page No.60 to 67

As per the above orders of the Board of Governors. rotational headship is presently applicable in
the depardments of Civil Enginesring, Mechanical Engineering, Education and Educational
Management, Computer Science and Entrepreneurship Development and Industrial Coordination
as these departments are having more than one Professor at present. In other deparimants
presently there is only one Professor In the department of Electrical Engineering, thera is
presently no Professor due to superannuation of Dr S Chatierji who was Professor and Head
there It s informed that as per Rule 1(Eligibilty) of rules for operating Headship by
rotation(approved by Board of Governors), a Profassor has to spend atleast three years in the
department before being given the position of headship, due o which the implementation of the
rotational headship in varied departments becomes difficult in today's context

It is thus important that the policy and the rules regarding implementation of rotation of headship

be reviewed Following amendments are proposed

AMENDMENT IN POLICY DECISION

1 The rotational headship will be made upta the level of Assistant Professor instead of anly
upto the tevel of Professors subject to the condition that the concerned Assistant

Professor must have 8 years full time teaching experience in the Department

AMENDMENTS IN THE RULES

Term of Headship: The term of a Head of the Department shall be for a period of three
Years. The Departments in which the Associate Prafessor or the Professor irrespective of
Directly recruited or prometed under CAS is holding the charge of HOD for more than
three years the ratation shall be made effective immediately an  joining  in the

Department of additional Professor Associate Professor irrespective of whether directly
recruited or promoted through CAS

2 In case a faculty member entitied for being designated as Head in accordance with the
Rules is on leave for a period of 3 months or more for study, research or for any other
purpose an the date of his'her turn comes up for designation as Head, the next eligible

persan on the ratation list will be designated as Head and the claim of such a faculty
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member to Headship. will be retained and he /she would be considered for designation of
Head after the expiry of three years term of the present Head.

3 Head of the Department will be the Reviewing Officer of all the staff and faculty
members junior to himher  Director of the institute will be the Reviewing Officer for the
faculty members senior te Head of the Cepartment

All other provisions of the existing Rules shall stand defeted and modified accordingly

It is worth mentioning here that one of the faculty members has gone ta Court chalienging the

implementation of rotational headship in the institute. This case is subjudice.

THE BOARD OF GOVERNORS MAY KINDLY CONSIDER AND APPROVE

ITEM No. B.32.4.11 FILLING UP POSTS OF LOWER DIVISION CLERKS FROM
AMONGST ELIGIBLE MSAs WORKING IN THE INSTITUTE

There are 11 posts of Lower Division Clerks (Rs, 5200-20200 + GP 1800) lying vacant at this

institute for the last many years These posts could not be filed due to imposition of ban on the

recruitment.  Now tha GOl has permitted the institute to fill up all these vacant posts at the

aarliest

in compliance of the decision of the GO, all the vacant posts are being advertised. So far as the
posts of LDCs {which is lowest rung in the clerical cadre) are concerned, 1t is stated that the
following MSAs (Rs 5200-20200 + GP 1800) possess plus two qualifications which is minimum
aligibility for the post of Lower Division Cler-k. They have completed more than eght years of
sarvice in the institute

Sr | Name of the | Qualification | Date af T'['J'taI"Eiper{énce as | Present GP |
Mo, | Employes jnining MS4 Rs
1 S'énjiv Kumar S88C 13021992 | 23 years ’ 2000
"2 | Vishnu Dutt SSSC.BA | 13111852  22yrs 2000
3. | Jasbir Singh 10+2 09.11.2000 | 14 years 1900
|4 | Deepak 128 09 112006 | 8 years 1800

Qut of the above, S/Shri Sanjeev Kumar, Vishnu Dutt and Jasbir Singh are already in the GP of
LDC ie Rs.1900/~ Since there is not much scope for their promaotion to the higher post, it 1s
therefore, proposed that the above M3As may be considered for promotion subject 1o clearanca of
written test and typing test prescribed for the post  Out of above four employees, (Sr.No.1, 2 and
3) have already cleared qualifying written test. They have to clear typing test @ 30 wp.m as per

. &B
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Itis worth mentioning that as per rules of CEAG Circular No 07/NGE/2000 No 66-NGE(App) /18-
2006/Pt-ll dated 28.01.2009 (copy enclosed as Annexure - XX at page No.68) and Govt of
India, Ministry of Personnel, PG & Pensions(Department of Personnel & Training dated 180
December, 2007 (copy has already been enclosed at page No.10-11} 15 per cent pasts are
filed up by promation failing which by direct recruitment and 85 percent by direct recruitment and
under the promotion method 5 percent posts are filed up by promotion of matriculate Group [
officials having 5 years regular service in the grade and 10 percent by promotion from the
matriculate Group D officials who have passed Limited Departmental Competitive Examination
whereas as per Institute rules, 90% pests of Lower Diwision Clerks are filled by direct recruitment
and 10% of the vacancies are filled from amongst group [ employees subject to the condition
that selection would be made through compelitive examitest conformed ta such categary
employses of the department wha fulfil the requirements of minimum education qualification viz
Matriculation or equivalent

It is also stated that C&AG Gircular No 07/NGE/2009 No B6-NGE(App) /18-2008/B1-1| dated
28.01.2009 has made recruitment of eligible matriculate Group "D’ officials Keeping in view the
huge vacant posts of clerks, They have considered them for gppaintment by promotion to the
posts of Clerks against the vacancies meant for direct recruitment amongst those matriculate
Group '’ officials who have passed the Limited Deparimental Competitive examination by
providing relaxation in the existing recruitment rules.

Vs alsc mentioned that the view point of Judgement of Supreme Court of India in the Umadevis
case is also enclosed as Annexure -XXI at page No.69 to 78.

Since the institute has at present 11 vacant posts of LDCs, therefore, the above MSAs who fulfil
requisite gualifications may be considered for appointment by promotion. To look into the matter
the Director has constituted a committee tonsisting of the following:

1. DrJS Saini, NITTTR, Chandigarh

2. DrRakesh Sharma, Registrar, IT, Defhi

3 Mr P Sasi Kumar Deputy Sacretary, MHRD, New Delhi

4. DrRakesh K Wats Faculty Incharge(Admn), NITTTR, Chandigarh

Tne recommendations of the Committee will be put up at the time of the meeting

BOARD OF GOVERNORS MAY KINDLY CONSIDER AND APPROVE THE
RECOMMENDATIONS OF THE-COMMITTEE
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ITEM No.B.32.4.12 TO CONSIDER AND APPROVE DISPOSAL OFF HINDUST
AMBASSADOR STAFF CAR NO.CH-01-G-0792

The institue staff car - Hindustan Ambassador Nova Petrol Car, registration No.CH-01-G-0792
was purchased in march 1883, The said staff car is nearly 22 years old and has since covered
more than 1,95.000 km. As per GOI rules, the life of a staff car is 150,000 km or 6% years
whichever is reached later Therefore, permission of the Finance Commitiee of aur institute was
taken for writing-ff the said car and purchase of vehicle as replacement vide item No F 28 2 duly
approved by Board of Governors vide item No.B.31.5 1 in the meetings held on 07.11.2014. The
car has since been written—off by follawing the due procedure

Hence, disposed off the condemned Hindustan Ambassador Nova Petral Car, registration No CH-

(1-G-0792 through open auction ( sealed bids may be allowed.

BOARD OF GOVERNCRS MAY KINDLY COMSIDER AND APPROVE THE SAME

ITEM No.B.32413  PLACEMENT OF STATUS REPORT ON VARIOUS ISSUES
RELATING TQ THE INSTITUTE

As per directions receved from the Ministry of Human Resource Development vide its letter No. 4-
6/2006-TS.IV(Part) dated December B, 2006 and lefter No23-4/2-014-TS-IV dated 110
September, 2014 the status report on the following issues s required to be reported to the Board

of Governors in its avery mesting:

Filling up of backlog vacancies of SC/STs and OBCs,

Annual Report and Audited Accounts.

Comments in respect of outstanding audit paras,

Frogress of Plan and Mon Plan expenditure.

Pending vigilance matters and enquiry report thereto,

Redressal of public grievances

Status of achievement¢f different targets provided in Result Framework Decument

Expenditure made in both Plan and Nen-plan Heads, since last Board meeting.

== = T L el

The release of Plan and Non-Pian fund from the Ministry against the allocation

—
=

Status of filling up of vacant past since last Board meeting.
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Accordingly, the status reportin respect of the above issues s being placed which is as under

i

Filling up of backleg vacancies of SC/STs and OBCs

There are no backlog vacancies of SC/5Ts and OBCs at this institute,

Annual Report and Audited Accounts

Separate Audit Report on the Accounts of the Institute for the year ended 31% March 2014
has been placed before both the Houses of the Parliament an 20.03 2015

Comments in respect of outstanding Audit Paras

There are 16 outstanding audit paras which are being pursued with the Audit office for
settiement The year-wise detall is as under

Year | No. of gLE}g.r_n_din_g_audit_@ras. B
195596 | 00000 1

| 2002-2003 | e S =
_2005-2006 e o o WL
é_ED'lO—?U’-'] 1

'2811—1? s

(201213 e
ke ST S
~ Total 16

Annciated replies 1o audit paras have been sent o the office of the Principal Director of
Audit {Central), Chandigarh vide this institute lstter No NITTTR/B&ITAIZ2881 dated
30092014 Audit office has conveyed vide letter No. PDA @/ lakha pariksha/U.T CE{v)

2013-14/227 dated 25" August 2014 that compliance may be shown at the time of next
audit,

Progress of Plan and Non Plan expenditure

The status of unspent balance under Plan (Nan - Recurring) - Creation of Capital Assets,
Plan (General) - Recurring, and Non - Plan (Recurring) scheme at the end of 4 quarter
le 31.03.2015 of the financial year 2014-15 is placed in Finance Committee vide item
No.29.3.1 of the 20" meeting of Finance Committee

Pending vigilance matters and enquiry report thereto

One case Is still pending.
Redressal of public grievances
There is no pending matter of public grievances in the institute

Status of achievement of different targets provided in Resuit Framework Document,

Till now achievement of largets is as per Result Framewark Document
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Expenditure made in both Plan and Non-plan Heads, since last Board meeting.

______(RsinLakhs)
Particulars Expenditure fram Expenditure from Expenditure for the
142014 to 309.2014 | 142014t 31.2.2015 Financial year
|upto ast board meeting) 2044 - 2015
. . M @ | (142)
Plan Non Recurming | 24510 a2 99 528.09
| Greation of Capital assets . |
Plan (Genaral) Recumng 19287 17145 364 02
Mon Plan (Recurnng) | BB4 AT 797 87 189232
IRG 71888 149 54 36852
Total i 155130 1501.65 305295

Release of Plan and Non-Plan fund from the Ministry against the allocation.

{Rs in Lakhs}

Scheme Grant Allocation for 2014-15vide | Grant Received up to |
letter No.F No. 5-3/2014 TS5-IV 31.03.2015
Dated 15.05.2014 |
Plan Mon Recurmnng Creatign o79.06 579,06
| Capital assets I - |
Flan {Gengral) Recurring 2729 27291
| Man Plan {Recurmng) ' 172540 ' 171540
— Total | 2577.37 O ase7aT

Status of filling up of vacant post since last Board meeting.

The institute has advertised 51 posts of nan-teaching staff against adv No.142-2/2015
The process of filling up of these posts is going on. In addition to this institute has also
advertised 9 posts of Associate Professor in the AGP of Rs9000-, Last date for
receiving the applications is 15.05 2015



